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Roommate Conflict 
	Living with complete strangers can be tough and can ultimately bring issues involving things such as topic goals. With that said, living with friends can also be difficult considering individual needs want to be met. The purpose of my project is to show how relevant this matter is when it comes to successfully co-owning a home or apartment. Conflict occurs within all relationships; I think the topic goals in friendships are important to talk about because we all have friends and acquaintances and knowing how to solve some of these issues will further along the friendship making it stronger. Topic goals are easier to solve because they might be more straight forward compared to relational, identify, and process goals. So, solving the issue at the source can decrease chances of having issues with relation, identity and process. Seeing a distinction between these themes and campus living made me decide that I want to reach college students so that transitioning to a roommate setting, whether it be a strangers or friends, is simply better understood to minimize the number of separations or roommate switches. My goal is to offer information based on conflict management research and how conflict may spiral if not resolved. 
	Furthermore, one study’s purpose was to explore team goals orientations as a team characteristic that affects team members’ self-regulation, and conflict management approach as a self-regulation tactic. The results were concluded by indicating that team goal orientation and conflict management approach moderated the relationship between task conflict and relationship. I chose this study because it gave an example of how task conflict consistently results in relationship conflict which are overlapping because of misattribution or misinterpretation. Everyone has biased information processing and self-fulfilling desires which is why when conflict related to topic goals become present it leads to relationship questioning and judgment. For example, the study by Menon and Phillips was to examine the dynamic involving even-sized small groups and that they propose often experience lower cohesion than odd-sized small groups. The components of cohesion were interpersonal attraction, task commitment, and group pride which correspond to topic, relational, and identity goals. 
	Lastly, my research showed that people have difficulty managing conflict because they quickly develop ownership of arguments and positions. This information can be used to give examples that display identity, or face-saving goals within a roommate setting. The use of competitive communication will only escalate an argument and the study showed how difficult it is to manage conflict by proving that ownership effects are reduced when people are held accountable. It also gave insight into consequences of ego-threat on responses to partners which is why identity goals are related to one’s self-esteem and self-identity. 
	My dissemination for this project includes a poster/infographic that displays conflict including topic, relational, and identity goal examples and ways in which each can be resolved to be constructive. I wanted to order them in a way for people to look at how easy it is to engage in topic conflict but then its effects on relationships. Topic goals can start and be easy to deal with but if it is consistent and roommates continuously engage in conflict it spirals into a deeper conflict such as asking questions like, “who are we to each other?” and wondering how you want to be treated by the other. I do think I achieved my purpose of exposing the hardship that occurs within roommate setting and giving examples for students to become better at defusing issues with friends or strangers in a college dorm. 
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